MHHEICETIRREE-ESE

Confirmation and Declaration of the Abolition of Forced or Compulsory Labour

Conflrmatlon of issues concerning the mvoluntaruty of the work
@ SERMGNBEFFHICEIYFBICHBIETODETLVAL,
We have no employees who were abducted or kidnapped.
Q REEZMBETICBLVYSTELEYLTLVAEL,
We have no employees who are under ownership or trafficked.
@ HEDIZTHOEARMHR UREELLIFARER) Z1ToTULMELY,
We have no employees who are under physical restraint (imprisonment or private arrest).
@ RESITHL WHENSBLEFEDERGRTICEIEBORFELTULEL,
We do not use psychological compulsion (e.g. threats) against our employees.
® HEEOSMITH T HEEDOAS LAELE (BRI A, KEL, AE0B/NHE, BEOFFEEE) EToTULVELY,
We do not unfairly increase the debt of employees (e.g. manipulate accounts, dilute price,
undervalue work, charge excessive interest, etc.).
® HEBITHL. AEDEE. FEEHIC OV TORMEIIEBADTIERELTLVELY,
We do not deceive or make false promises about the nature of the work and labour conditions.
@ REEDELOBRELUTILLEITOTLVELY,
We do not withhold or not pay wages.
® REBDEDIAEF-FZOHDOBEDHLIEAFTENDBEELTLVEL,
We do not retain our employees' identification cards or other valuable personal possessions.

Conflrmatlon of issues concerning the threat of punishment
@ REE. ZOREEITERE~DHANRNZFEOONE TRESETLVELY,

We do not imply the use of violence to our employees, their families or relatives to subjugate them.

Q@ HEBITHLMEMBNZFOHNE TRESETLEL,
We do not imply the use of sexual violence to our employees to subjugate them.
@ WEBDOWEF-EZTOMDERNEREZFOHINEDETRIESE TV,
We do not imply imprisonment or physical arrest of our employees to subjugate them.
@ REBITHTHEHENLTNEZEDOHIE TRAESE TLVEL,
We do not imply financial punishment to our employees to subjugate them.
G REBICHL. BRIEHN(ZER HABREEES) ~OEROENERLEEZZODHME TRIESE TLEL,
We do not imply deportation or threaten to report our employees to state authorities (e.g. police,
immigration) to subjugate them.
® REEITHL, FROEANSOHBKRZEFOHME TIRESE TLVEL,
We do not imply exclusion from future employment to our employees to subjugate them.
@ REEDEFOCHEZRETIILEZEFOOIE TIRESE TLEL,
We do not imply deprivation of rights and privileges to our employees to subjugate them.
® REENEH. FRF-EFZOMLEREHETHLLEDOHAIE TRAESE TLVAL,
We do not imply deprivation of food, housing and other necessities to our employees to subjugate
them.

QO REEZREOHBEMICEESELILEFODHDNETRESE TV,

We do not imply placing employees in the worst labour conditions to subjugate them.
MHEEDHESMMZR/ASELILEFDOME TRIESE TLVELY,

We do not imply taking away our employees' social status to subjugate them.

O SMETIE, LEREEFTHERTETCVWVEVWEIBII OV TRRIZHOLIRELET,
We will immediately deal with unconfirmed issues above and report on them.

A BMATIE, LEEDEB IS THRLEL . . SELBHEFBEHRLTLIEEZEELET,
We confirmed all issues above, and declare the abolition of forced labour in the future.
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REHBICETIHRE-ESS

Confirmation and Declaration of the Abolition of Child Labour

1. BBICHI Dk FvIHH
Issues in worklaces check
O BOFEEHOREFHFELTETLTND, BERENT+ 2 THIGEICITIEEFTEEEEET 5. A
We observe the minimum age set by the country's labour law. If the law is insufficient, we consider
the international labour law.
@ B CHREI ARG E MR D FEEFE TS, vl
We adopt an appropriate, verifiable method to confirm an employees' ages.
® F—. REFBICHEVRENBIZETREINGEICE. £EHILEIEHITHEETZ LD, A
If we find children who are under the minimum age in the workplace, we will separate them from
work.
@ LROBE. AHEAHEATEYLY —ERORTARGRBFRICT VLR TELLSIXIET 5. vl
In the above situation, we will support them to access appropriate services and executable alternate
means to the best of our ability.
® YISANV—FENREFEBETHENKS. EENZTHET D, A
We will exert influence on our suppliers not to employ children.
FIEEETE B RIRTE GEEICESTBHIHRIFIIITFIVY) e <BE>
Legal age of Company (Check here if based on R kﬁ if ERE#E
the country Regulation labour law of the country) emarks (if any) (& LE)
BEFE 3 %
Regular Work 15 age age v 147
a5 8 3 %
Hazardous Work| 18 age age v 18
B55E 3 %
Light Work 13 age age v 12

O WA TIE, LFEEEP CTHRETETCWVENEEITOLWTRAISHBLERELET .
We will immediately deal with the unconfirmed issues above and make a report.

A B ETE. LREOEBIXETHRELEL . F-. SRLREFBHZHRLTIKILZEELEY.
We confirmed all issues above, and declare the abolition of child labour in future.
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